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Go Achieve Managhqem Consulting (Chengdu) Co., Ltd.
AR HRRELT

Gountry: China
4 EARITE
CREEBAIMERE. RNIHEGHERS)
City: Chengdu
A mEy
is currently a PartnerEdge Gold partner, participating in following
engagement model/s* and authorized for:
B8 Partneredge & BTEkF, S5MTAHRR:
PE Sel Sell Authorization-Cloud Open Solutions

e Sell Authorization-Database and Data Management
Sell Authorization-SAP Analytics
Sell Authorization-SAP HANA
Sell Authorization-SAP SI4HANA
Sell Authorization-SAP SuccessFactors HCM

Formare ikt oncgapamer e, e o atver e e

SRR GRS EE RS

b e sap o ot oot

‘SAP (Ghina) Co. Ltd. and Go Achieve Management Consulting (Chengdu) Co., L.

()
SAP Prtner Edge B UFFBILIS R REE L

HEAREME
PHSEBLER P % 4

LEINES --E 3
ST P L

w6 s w smarzvEns w0 s w sEwEERS

®0oE A EXEREENE ®BR A EXEBEERHFRAT
FRRRER,
wxmnm
MRATS MRS

] FREREM, 2019812808

wrmmam, wswizANE
anwrs, wER®

anmm amnn anem amnn
® = % mswoss 2 = 9 xmsweon
B GEERRARPE B ( AR GEERRAERE B GORRRRT

. BEERREPEONK, HE

MR ETRRRRPSORH, NUEEATUI

FEARXAER
LB BB

® e s w sRmAErERSES

HEARXAEE
S E 1D

w4 s w sxmwmRe

oD
faE AR £AEN iz ARSAAEE
SO 1 ¥ 1

KA RSP CHIRTASY
£

TrmA

FREREM, 20208018055
WERRER, 020801065

TR A

FRREW 2iwIzAE
wxzmEm, w2
PrTTTray
awEm amnn
2 = s

REAREAEES
FHSEBLER 1 3 1 B

w0 w sERERER
o

ELTPN
o FRAKEM  019%120316
wxmaEn, DomANA
P
wWE . amen
® = 9 wswem

wxzmEm,
NEAAL MARA

wHEm eman

® 2 % s

& G ® G
HE. EFRRREPEONE, HULE

s "o

R GHEREARR S B Gt

R e OB AR ETRRRESEOUR, ML

wnuA

FREREM i0mIAE
wxmRER, 200w128%08
RN
anum
22w

]
8

HEARKAE
ASEHLEK 51

w4 s w sxmwmRe

6 R A EXEBEENEN

FRmRER
waRREm
PrTTTray
awEm amnn

2 = 9 mmswesn
B GHEREREPEI) B C
nE. BrRRREPSORS, WD

: T
eI R
e 5
Tl & EAEHEEREARAR

%IEAH: 20251264 B
HAENX:

HHH: ZE

AP =

S JH B RS FUE A

e

5 %

3¢ 90 B4 R 45|

LEINES ]
VSRR 1 1

FEAREMER
T SEHLER P 3% 1 1

w8 s w sEwEERS w6 s w smaAmvERSES — —

F6R A BXKREEREWREY || W 6K A BXKREENMREAT

FRRRER: ”
wxmnm
NRATS MRS

wwmA awwn

FREREM wisEANE
HERRER, 209%AE
anRmR mEER
wwEm emnw

2 = % s 2 & 9 waswses

® )

n Grn Py o
ne, Pryes nx el

BEEN
@ <] gﬁ

KA. MRS FALRAHRAL

=H#&i  GAMC Consulting
= HIAIRH, GAMC Al Tech

2026.July
Company Intro

07



I 1B SR Z0ur Honor& Certification

PA UL

ik
2019-20214F 3% M4 H S B E N 1 R PR AR 55 4l
20195 3 M B B A3 4
WA m AR 4k

#L A A\ ST IR A 2 PR BT

ETH 2019-2021 F|SIEE A

HRTT A D) BRI 22U Tl g e 1 PRZS tl 3
B CHRTR A IS Ml P OEd e O i o5
el Bk ) Wi o

BWCHTWEA H 3¢5 2%
EHFTLAAFEAMAS

(3D
HE R ST AT R 8]

2021V4FEHITL A NAL T RS N JIT3YEMRSS G 1

(2021) Zhejiang Provincial Department of Human Resources and Social
Security issued documents: Enterprises Cultivated for Excellence in
Human Resources Services

* (2019-2021)Jiaxing Key Cultivated Human Resources Service Enterprises
* (2019)Top 3 Management Consulting Firms in Jiaxing

* Zhejiang Province High-Tech Enterprise Certification
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BB TAF HLEE
EFEMEMAKRE MLt
LTI EARF

S ALELeader Infor

2004 F I N ESAP= MG AMER TIE. 8FEMSMmIEIFHF
HHEBEER, 10FHREBMANKER=HHFLER, 5
EHNHITEER. BEIBM M HP FER, BRBEF: EREMW,
RERHE A KEERR, TEAMHM, F8E, BLHRE, BM
hEFT A, IAZEXR, FIAZATEHR, FE=E=LE
ARTENE BfEEFH B ERETL, 8A B E-BMF

2004 Started SAP product consulting and implementation work, with 8 years of
experience as a finance consultant and in digital construction, 10 years of
experience in HR consulting and human resource three-pillar digitalization, and
5 years of overseas work background. Previously employed at IBM and HP.
Served clients including: State Grid Corporation of China, Inner Mongolia Power,
Lenovo International, Shell, China Shipping, Sulzer (Switzerland), China Mining
Resources (Australia), Fonterra (New Zealand), New Zealand Nuway Group,

New Zealand Mount Cook Group, XCMG India, ENJIE Hungary, Minth Serbia,
Journey RV (Australia), etc.

RERSZEF: PREE AHEEE KTPFEHE~ AIREKR
BAREEREBR X% KETUFR
RYE R RRIBEER KB TE
BEE SMARTHR & KIHEHR 8 FF BF
HREY BT GBS, SKG RIRKRE, hEH

=HAE1  GAMC Consulting 2026.July
=S EAAIR GAMC Al Tech Company Intro



RAYMOND TSANG
/[ & 7EHONGKONG

ERIEXRFE

Ll =2l

AGIHLE Team Member

WA2IFESAPIERM AW, RBBEHFBIEWN, "ETW, BFH
B, BZAFYRFTUNHLIRELNEER. A XEEAN
(BEGE. &, 85, MK, XEFERMBX) KIS
ZANSAPIH, THEESAPSIESAPRGERREMRIFZH Ri&IT-
EEFENWZERNSLINEN, AERMEAIRH S SZE
WE5SAPEERS . B, EEZFAMSEHZE, BERRGRE
Z1T.

With 23 years of in-depth experience in the SAP field, he is highly proficient in the

business processes and project management of discrete manufacturing, automotive
industry, electronic manufacturing, third-party logistics and other sectors. He has

successfully delivered multiple SAP projects across regions including Chinese mainland,

Hong Kong (China), Taiwan (China), Singapore, the United States and more. He also
excels in SAP and non-SAP system integration as well as overall business solution
design. Leveraging his strong capabilities in business consulting and implementation,
he provides outstanding business consulting and SAP implementation services for
enterprises at home and abroad. In addition, he has AMS operation and maintenance
experience to ensure the stable operation of systems.

=H#1&i  GAMC Consulting
= HIAIRH GAMC Al Tech
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JUERGEN HEINZ

German Heidelberg

EMERARE

HEFEHn

A2 Team Member

LTETESG (B, S MAFIARE) ZigMlE, EEFEEN
TEELW. BAZRLWRERAFELREE, FEEEAKR
Big, T EFEERS. EXKIRAGWESGRE SIS,
BMAOBEFREATEELARED. ETESEEIES, FTEQH
5%, st INFeERMHSTEERF. BAOT
HETTESGIEE, AMWEME., IHENHtSTmMbE.
MBA/EMBA R # 52 HI%

Dedicated to the ESG (Environment, Social and Governance) consulting
sector with rich practical experience. He has provided services including
sustainable development strategy formulation, environmental management
system construction, and social responsibility assessment for a number of
enterprises. He excels at identifying ESG risks and opportunities for
enterprises, empowering clients to enhance their sustainable development
capabilities. During project implementation, he prioritizes innovation and
practical results, and has successfully driven enterprises to achieve green
transformation and social responsibility goals. He is committed to promoting
the ESG philosophy and contributing to building a harmonious and
sustainable society.

He is also a professor of MBA/EMBA case teaching courses.

=H#1&i  GAMC Consulting
= HAAIRHE GAMC Al Tech

2026.July
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RE M Henry
FELEE
LEWEXE
e = 471

A2 Team member

HenryZE AW B BEEEBSUE R 22EMENL A+, BHRIIR
FTBIF100NMNANZBEHFTHIE, HEEENNEERE,. BF
thE., BEXMAMASEEZMEE., TX58F, HenryEEFF £k
WANZBREERRAGHERSSZM, ATELSN “EFHE" 12
HEAZIIESEHRE.
EEHEEEINEZERTIENSEGRAYRZM, SEHAR.
BFR&IT, RGEE. AEHER. L& EHSE;

Henry is a seasoned professional with 22 years of in-depth dedication in the field
of human resource management.

He has successfully delivered over 100 human resource digital projects in total,
boasting extensive experience in project management, customer collaboration,
cross-border delivery and system implementation. Over the past 5 years, Henry
has focused on the construction and implementation of global human resource
management systems, providing solid system support and compliance guarantees
for Chinese enterprises' "going global” initiatives.

He leads and manages the full-lifecycle delivery of overseas client projects,

covering all core stages including preliminary research, solution design, system
configuration, local compliance adaptation, go-live and operation & maintenance.

=H#1&i  GAMC Consulting
= HIAIRH GAMC Al Tech

2026.July
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hEFEN
HREHERMRESFLFKE
LTl =l

A2 Team member

A 6F SAPIIEERAEY, eMoOmET WML, BESAP

ERP R4t ¥ #E, ESCUFSEARMIMMEUERES, THRIRY
RafEdE, REFERMMBXAESCHEMI FER, K
TIaFERHEL., KITTl,. REFEF, ERESCGARINL
TR, BEBESCRERM.

Holding 6 years of SAP project management experience and a master's
degree in financial analysis, he is proficient in SAP ERP system data
processing, ESG business development and personalized solution
customization. He has in-depth knowledge of ESG policies and business
management practices in countries and regions including China and the
European Union, with industry coverage spanning manufacturing,
chemical, FMCG retail and other sectors. He excels in ESG strategic
planning and enterprise demand analysis, and is well-versed in ESG
system architecture.

=HAE1  GAMC Consulting 2026.July
=S EAAIR GAMC Al Tech Company Intro
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CORE

Operational backbone of the digital business

SAP ECOSYSTEM CUSTOMER EXPERIENCE

Solutions for comprehensive and
efficient business management.

Omnichannel experiences,
analytics, and personalized
services for customers.

APPLICATION WORKPLACE
MODERNIZATION

Application and data migration to
the cloud.

Intelligent workplace
management and talent
experience optimization.

(
TECH ADVISORY TRANSFORMATION & TECHNOLOGY

Technology vision and alignment Definition of digital transformation capabilities that align business and technology.

AMPLIFIERS

Innovation and security accelerators

DATA & Al | CLOUD & INFRA

Creation and evolution of cloud
infrastructure; network,
communications, and security
services.

Business transformation through
data and intelligent analytics.

CYBERSECURITY

Strengthening and optimizing
global information protection and
cybersecurity.




SHI2BE—IT ADZFRBRAE -
GAMC Global All-in-One HR:

TR ESGIAG, HEMIATIRE

ESGERSSH B ERBIAT LR RIS SHIE | MEINEAYF.

BERTEABNHREETS | IBHH—2ANSE , 78 SR AN SESEMSAES A RIS | BIREE HamE. AEAMIEERE
T RS =, (REIRSI T ST,
O ESGHEAHIK O % LR BT
o £IRARBL o RS o FEIMIIRS o0 BXETRS
O ESGIFZ4H S o AEEMEH
0 SHEFAEE o SHBCE o W SFREsMT 0 SEIBIEL
o S&IEE o HLFIES AR
0 SRXEE 0 HiERE o SRS o FHIEFIEE kS
o £BRATE o HUEAMIER

Global Professional Service ESG Environmental+Social+ Governance
ESG services help enterprises identify sustainability risks

A human resource management platform covering the Reach a strategic cooperation with a leading and opportunities, and build an operation system that is
entire employee lifecycle, which provides unified global enterprise in the global human resources environmentally friendly, socially responsible and
management sector, leveraging complementary governance-compliant.

workforce management and offers scalable solutions.
strengths to ensure service stability and reliability.

o Global Workforce o Cross-border o Payroll Outsourcing o Employer of Record o ESG Strategic o Green Supply Chain
Organization Transfer Approval Service (EOR) Service Planning Management
i ici . o ESG Rating Guidance
. ags:éepamyégltl b Complichee Eolicies = Busiiess Proees o Global Recruitment & o Environmental Compliance
4 : Outsourcing (BPO) Headhunting Consulting
o Multi-timezone o Data Insights G F o Social Responsibility
Attendance i i i 5 Glesh actony dH Righ
_ o Compliance Advisory o Compensation & Consulting and Human Rights
o Global Employee o Compliant Data i i 8 Due Diligence
ploy Service Benefits Consulting 9

Self-service Transmission
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HR Consultant on site Service

1. S EAIRFIARR R RERR |, HIEADRREEEAL , AR e
RADNKIFRERTTE,

2. pTEWIMERLER |, RENHAER , REALBER | FEATIMNAE.

3. IRIBE AR BiIhiaaER |, SIEIRAAHMEREFTEIAR | BRATR
FRET.

4. FIERIERE , WEEBNAL , RN ATES  RERTER.

5. T RIT|IFERK , RITH)IRE | (BERTIREERTT | Bl RFee
KR,

6. MARTRR , RSN , BIEMERENLIERE.,

7. BIESEE AR | THERT IR R RITRMRIEREIES.

8. EENENV MR |, BBIEIVRIEES | 1ERR TIHERAR LS.

9. I ADNKRFEEERS | IRHMHERIN | RERFIE TSR ER
1.

10. REW AN ERBERSZERT | IRESHMEEY | BEEEENE,

Professional HR Consulting

2EkIEsZGAMC Global Service @ HR

Dispatched Employees

Evaluation and Training

1. Develop human resource strategic planning and future development needs of the
company, providing comprehensive human resource solutions for the company.

2. Analyze the existing organizational structure of the company, improve
organizational efficiency, and reduce labor costs.

3. Develop job evaluation criteria and compensation systems to ensure the
enhancement of talent competitiveness.

4. Develop recruitment strategies, select suitable talents, optimize the talent structure
of the company, and improve the quality of employees.

5. Design training courses, promote the professional skills development of employees
6. Resolve labor disputes and create a harmonious and stable working atmosphere.
7. Develop performance appraisal systems, evaluate the work performance of
employees, and stimulate the enthusiasm and creativity of employees.

8. Promote corporate culture construction, shape the company's brand image

9. Optimization suggestions for the company's human resource management system,
improve the operational efficiency and data accuracy of the system.

10. Ensure that the company’s human resource policies comply with regulations,
provide compliance suggestions, and reduce legal risks.
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B ESSEEEE N —T L,

Overseas labor law consultation—professional and convenient

FEAMEIN RISt B SOk S, 27N AT OB 7 75 oR, RIS/ N TR E LR v T R, A EBRISIAE K PRI E IR, —uh Uyl fif

YIRS T B, TEBRIE S . B2 SO BRI R A

Our international legal team provides exclusive Chinese services, with a response time of 2 hours to address client requests. For urgent matters, we can offer
professional solutions within 48 hours. We collaborate with selected legal resources from 151 countries worldwide, offering a one-stop solution for companies to

a resolve international labor law issues. We eliminate barriers such as language, time zones, and cultural understanding.
B BN E AR —A . 2E. WA

Guidance on interpretation of foreign labor and employment laws—reliable, comprehensive, and in—depth

JEHNE RGN 5 SRS, B4 E K57 sk dse, A TIECEE . B LR TAERA A PR . MR S . RS E

57 THE . JREE AN /AME R T BHTHME. G Bl SRk, gl FENLaA M Erh e . B T a0 DL 561 JE M 57 3l R i

BV R8T 2 S A 2R AR P A

Authored by experienced labor law attorneys from each jurisdiction, our comprehensive labor law guidance book covers 42 countries. It includes in—depth analysis on
various topics such as recruitment and selection, pay and benefits, social security systems, working hours and overtime pay, termination and layoffs, regulations on
employing foreign workers, domestic/international employee dispatch, hiring responsibilities, employee rights, training and development, equal employment
opportunities, local regulations related to workforce safety, and a compilation of valuable websites concerning local labor laws.

B OBSNER VR ESBIT —E L. P
Drafting or revising international employment documents - worry-free and efficient
SN EEL EANREAE. offer lettery W TFM MMM WM MR/ MRS W/ ks, E5E. RTMED. TIEEReL &S NHEE.
We offer a complete range of services for drafting or revising various documents related to international employment, including: Employment agreement, Overseas
dispatch contract, Offer letter, Employee handbook, Vacation policies, Probationary period confirmation/termination letter, Salary adjustment/job transfer notification
Warning letter, Employee termination letter, Occupational health and safety action plans

B SN IIERINERE—ER. WA
Overseas Labor Lawyer Recommendation - Budget saving and Efficient
BATATAE3A AR H A % PR HE2-3 5 MR I 0 U RIHER R Y, e AV A M vl SE ) B2 2, (8 T e St B A A& 1.
We can provide a comparison and recommendation report on 2-3 overseas lawyers to clients within 3 business days in order to improve the reliable resource pool of
foreign lawyers for clients and facilitate the establishment of direct and effective cooperation in the future
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SN AL EER A EIRS

The provision of legal services for the entire lifecycle of outbound investments.

e

H B E BB JEHL A FEE H RS ATFIHEH

Before OBI Establishment/Incorporation Regular Legal Service on daily basis Company Cancelation
BIME AT 5FEER o« BHNFAE/NELET (THRBREBBRES) ALIE - BEEEH
BHMERER (ODIER) - ARV AEH A © BEARER/EIT . BAEELE
BA B MNESERERIRE - TEER/ERER © R/ RAX GRS « Liquidation and de-registration
Design and Tax Planning of * ARITEERE © BIEREMAXEN - Equity transfer
Overseas Investment Structure © ARMINEMBEEAETT c BEILFEPE
ODI registration * Incorporation of subsidiary/Rep. office s BHINXHREESETT
Overall Legal Due Diligence on (Secretarial services can be provided.) o AR AEEE
the targeted country * Obtain certification/permits as required * company restructuring,

* drafting/amending commercial contracts,

* Change of directors .
I * labor law consultations/employment document
* Legal due diligence on the other party of the JV drafting, data security consultations,

* Draft/modify JV agreement * executive crime investigations,
* drafting and amending compliance documents,
* legal consultations related to intellectual property

E M ERS RSV E EIRISINER ML X AE KRS F K

Note: The above services can meet the needs of corporate clients in 151 countries and regions around the world.
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ST s Governance (ESG) factors play a crucial
!i role in the investment landscape.

Investors are striving to create long-term

value in their projects while addressing
the challenges and opportunities
presented by environmental, social, and

governance considerations.
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